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Introduction

Sentinel is committed to equality and diversity for all and constantly works to
ensure that it treats people with respect and delivers services appropriate to
individual need.

We acknowledge that all people encounter barriers and are dedicated to
helping remove these barriers, eliminate discrimination and promote positive
attitudes towards our employees and customers of different genders: male,
female and transgender (people who wish to live as a member of the opposite
gender to that to which they were assigned).

Background

Along with other public bodies, the Housing Corporation (the regulator of
housing associations), has a statutory public duty under The Equality Act
2006 to eliminate unlawful discrimination and harassment and promote
equality of opportunity for men, women and transgender people. Through the
regulatory framework, the Housing Corporation expects housing associations
to develop gender equality action plans of their own.

Sentinel's Gender Equality Action Plan

Attached at Appendix A is our first specific Gender Equality Action Plan,
which has been drawn up following consultation with internal and external
stakeholders and customers. Our Plan will be a means by which we offer
continual improvements in equality performance for men, women and
transgender employees and customers and the way in which we offer them

by:

Promoting gender equality in employment at Sentinel

Ensuring housing and services are accessible for men, women and those
who are transgender, helping to remove barriers and make our services more
inclusive.

We will review the implementation and monitoring of this Action Plan
throughout its term and at least annually.
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